'Result' section: Old version: There were no statistically significant differences between the two professional groups in the four scales predictability, role clarity, feedback, and sense of community.
Correction: There were no statistically significant differences between the two professional groups in the five scales predictability, role clarity, feedback, social relations, and sense of community.
Old version: We identified significant differences with small or medium effects in three scales (social support: d = −.15, role conflicts: d = −.31, and social relations: d = .40).
Correction: We identified significant differences with small or medium effects in two scales (social support: d = −.15, and role conflicts: d = −.31).
Old version: Physicians rated items on the scale social relations more positively (51.5 ± 15.1) than the nurses (45.0 ± 17.0).
Correction: Values for the scale social relations were relatively high for both physicians (54.8 ± 20.7) and nurses (55.5 ± 20.2). There was no significant difference between the two professional groups in rating the scale social relations.
'Discussion' section:
Old version: Our study found significant differences between the two professional groups in 12 out of 17 scales. Nine scales (influence at work, degree of freedom at work, possibilities for development, meaning of work, workplace commitment, role conflicts, social relations, job satisfaction, and the additional scale patient-related burnout) were significantly more positively assessed by physicians than the nursing staff),
Corrected version: Our study found significant differences between the two professional groups in 11 out of 17 scales. Eight scales (influence at work, degree of freedom at work, possibilities for development, meaning of work, workplace commitment, role conflicts, job satisfaction, and the additional scale patient-related burnout) were significantly more positively assessed by physicians than the nursing staff.
Revised Table 3 We corrected the values for the scale "Social relations". We also detected some minor errors with no consequences and corrected them too (for the following scales or single items: "Emotional demands", "Teamwork within units", "My direct supervisor focuses more on patient safety than a year ago", "Hospital management openly addresses problems concerning patient safety in our hospital", "Hospital management focuses more on patient safety than a year ago" and "My direct supervisor openly addresses problems concerning occupational safety in our hospital". Table 3 with the corrected values is shown below: 
